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ABSTRACT 

The pupil personnel services unit goals and student 
objectives set down in the booklet were produced by one California 
high school's counseling staff in order to coaply with a State 
legislature aandate for accountability. Behavioral objectives have 
been set in five doaains: the educational, the social/personal, 
career developaent, the consultative, and job satisfaction. The 
booklet is coaprised of one->page foras designed to facilitate the 
planning and the evaluation of the achieveaent of each objective. The 
unit goal, the specific objective, the indicator, an evaluation grid, 
and a space to record a "work plan'* are provided on each fora, A 
brief iapleaentation plan is outlined, and a flow chart related to 
objectives connected to questions in a career planning survey is 
given. The career planning survey (a student questionnaire) , designed 
to help counselors aeet the student's needs, is included in the 
docuaent, (AJ) 
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PREFACE 



Over the years procedures utilized to evaluate Guidance Services in our public 
schools have generally resulted in positive indications. However, indications 
of success are no longer good eno\;igh. As of October, 1973 the California State 
LBgislsiture has mandated that local school districts be held accountable for 
what they do or do not do» School personnel Mist now be concerned with results. 
No longer can we leave unanswered the question of the "real" effectiveness of 
pupil personnel programs in our public schools. 

The Unit Goals and Student Objectives set down in this booklet are the result of 
a joint effort on the part of the Co-onseling Staff at Westminster High School. 
The objectives even though designed for a special purpose are to be considered 
a part of a total process, a process that must be periodically reviewed, evaluated 
and revised to meet the changing needs of the school and society. 

The Student Objectives as presented here do not, of course, cover every aspect of 
pupil personnel services; however, it is expected and desirable that, as the need 
arises, additional objectives will be contributed by individual staff members. 
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TABIE OF GOiSTEUTS 



Sec t ier. I 



Section II 



Section III 



District Philosophy and Goals 

Westminster High School 
Xkii,z and Goals- and Oojectives 

3,0 Edxtcational Domain 

2.0 Social/Personal Domain 

3.0 Career Development Domain 

k^O Consultive Domain 

5-0 Job 6atisfacti.on 

Educational and Carreer Planning 
Survey 



White 
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Goldenrcd 
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Pink 
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HUmNG^TGN BEACH XiT^(M HIGH SCHOOL 21STHICT 
Genei-'ai Philosopix/ and Goals of 2d.Tication 

Ti^^e Hur.Ungtoa Beach XJrIon High School District believes that -the schools and tlie 
ct.ii.niufiu.ty are partners in the education of youth, hux that the primary respcnsibility 
xcot^ wi^h the school. The Huntington Beach Union High School listrict believes tnat 
^'le schools and the cOiOmiiiii'Gy should provide an atmosphere where there is an active 
cu.'jiniit/aent. to f\irth2r each individual's natural desire to learn, realising that the 
ulti/uate resp9nr>ibility for tne education ox"" any individual rests vit,h the individual 

Ihti Hu.ntlngton Beach Union High School District believes tnat each individual studerit, 
legi^rdiess of sex, race,, color, religion, ability, vealth, or background, must be 
p^^opart-d fgr off ect:.ve Living as a contributing citizen in e rapidly/-- chenging society 
vhci-e life-long learir.irig must be viewed as a normal expectation. 

The pistrict believes that the educational prograji should pro^iote excellence based 
upon the opti.T,ivn fuifill:nent of each individual's capabilities as deter,T.ined by Ms 
experiences, needs, and incentives. It accepts riie responsibility to provide the 
jiaxiniuii opportunity for ixs students to acquire the basic skills and knowledge to 
be inteilsc-vually curious and aesthetically aware, to tjaink and votK creatively, to 
live healthfully, to achieve self- discipline and economic efficiency, to understand 
the obligations of democratic livir*g and learn to live in harmony with nature ana 
with c. Uierc. 

In tne accc^aplishment cf its philosophy, the District shall strive for constant 
i.T,provemcnt of tne educational program: help each student develop into" a vrell- 
adjusted, ust-+ui, i.itelligent, contributing citizen; maintain constant involvement 
vit-j ail segaicnts of the ccmmunityi and provide an efficient end eifective manageiuer.t 
a:ii3. utiJi::ation of human and financial resources. 

G0Ai;3 

C!ne fo.UvDving vii^ have been adopted in order to provide ir.orc spec if-, c airection 
in tne i/r.pleme.-. , -on of the pnilosophy. They fall into foui' major categories with 
vijich -i-je philosophy deals: Self-Healisation, Hume.n Relatioiu'hips, xconoinic rfficiency 
axid Civic Hccponwibility. 

In the listing of these goals, no priority order is intendec. 
Self-Reaiizaticn 

1 . To provide an educational program which enco-orages each stuacnt to learn now to ^ 
thirJ-: and develop modes of inquiry in order to adapt to any of life's chalJ^nges 
with confidence and effective behavior. 

i'. To pro'.'ide the opportunity for each student to acquire the b'^tsic shillb, informa- 
tion, and concepts in order to be intellectuall;,- ciirious; tc develop habile of 
listening J cb serving i and reasoniiig effectively; and tc Ln.irJtt and work c-eatively . 

j. Tc proviae each student the opportunity to develop both verbal and non-vrrbal 
skill in commuracation. 
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Oenerel Philosophy ©nu Goals of Education 



^, To provice" c?4Jch student the opportunity to develop skill in intelligent, con- 
atru:;T.ive, critical, and creative thinking so that he may develop the ability 
- to w.aiyse situations, recognize resources, evaluste alternatives, make judgments, 
accept responsibility, and take intelligent action, 

3^ lo provide eoch stwd-^nt the opportunity to recognize the value of developing 
intellectual curiosity and of acquiring a positive attitude toward learning 

Q life-long process by engaging in educational experiences which are relevant 
-to hiG present and future needs. 

6, To provide each student the opport\mity to cultivate an appreciation for beauty 
in various forms end to encourage the development of individual creative self- 
expression and talent through varioiis media. 

7. To provide each student the opportunity to pursue and develop personal interests 
end to develop skills which will encourage a creative, productive, and enjoyable 
use of leisure time. 

6. To provide each student with an awareness of the importance of physical fitness 
and sound personal habits of health and sijfety, and the opportunity to develop 
positive attitudes toward the conservation of human resources, both for the 
individual and for society. 

9^. To provide an atmosphere conducive to good merital health and to provide each 
student the opportunity to develop his individual feelings of self worth, self 
understanding, and self confidence. 

H'jma^ Relationships 

1. To ■aii-'ist the home in providing for each student the opportunity to develop r, 

fiensUivity to moral standards which will provide firm support for ethical 
behavior. 

2. To provide each student the opportunity to develop an appreciation and respect 
for the- cultural heritages of other peoples of the world ^ a respect for whe worth 
and dignity of each person in a society, and an awareness of how each enriches 
tne world. 

3. To proviae each student the opportunity to increase his understanding and acceptance 
of himself so that he will learn to accept, understand, and appreciate others. 

h. To provide each student the opporturiity to appreriate the significance of a stable 
family unit to an enduring society so he can develop both wholesome and responsible 
attitudes and skills necessary for functioning with^j^the family structure. 

Economic Efficiency 

1. To provide each student the opportunity to understand economic principles; to 
become u well-informed consumer; and to develop an understanding of the effective 
U3e of econoT,iCj, human, and natural resources. 

2. To provide f^ach student the opportunity to make mature and appropriate educational 
and occupational choices and to develop the skills and flexibility necessary for 
economic competence in a rapidly-changing society. 



Geuerel Philosophy' and Goals of Education 
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Civic R^gp^^Rsibllity 

1. To i>rovide each student the opportianity to develop an \iriderstanding snrJ appreciatiott 
. of oiar American heritage and the corresponding civic oiSl'^gations , responsi'bilities 

and lavs of oar governing bodies. 

2. To provide each student the opportunity to develop an awareness and appreciation 
of an individual's ri£hts and responsibilities toward all levels of his government 
and to encourage each student to exercise those rights through individual partici- 
pation and involvement to the fullest extent. 



1971-72 Cotniaissions on Goals 
Approved: May 2h, 1972 
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WES'IMliNSm HIGH SCHOOL HJPIL HiRSOHMEL DSPARTMEHT GOAL 
to provide eacii student with the opportunity to participate in various 
types of programs and activities so he may mature socially and emotionally, 
progress educationally and make realistic life and career plans, 

PUPIL PEIr'^>^MEL DEPARTMENT UNIT GQAl£ 
1.0 Educational Domain 

To establish and maintain a system which will ensure all students 

I 

the opportunity to develop educational olsjectives that are con- 
sistent with their interests, abilities and values. 

2.0 Career Development Domain 

To establish and maintain a syistem which will ensure that all 
students have the opportunity to develop career objectives con- 
sis tent with their interests, abilities arid values, 

3.0 Personal/Social Domain 

To establish and maintain a system which will ensure that all 
students have the opportunity to experience accepting, non- 
Judgmental relationships necessary to achieve personal and 
social adjustment. 

If.O Consultive Domain 

To establish and maintain a system which will ensiire that teachers, 
administrators, board members, and community resource people are 
aware of and involved in giving consideration to individual needs 
of studen-^^s. 

5.0 Job Satisfaction 

To establisli and maintain a system that will ensure the opportunity 
for all pupil personnel staff to achieve Job satisfaction. 



( . s 
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EDUCATIONAL DOMAIN - X.O 



UNIT GOAL; To establiBh and maintain a ayBtein which will aneure ¥11 
atudenta tho opportunity to develop educational goals that 
are consistent with their interests, abilities and values. 



Indicator 

Total number of atudentt 
completing high school 
orientation t ,A.P. s 



OBJECTIVE: 1,1 Of the ^^th grade students needing asslscance In 

^li^'-school orientation, % will be able to state their 
counselor's name and the steps involved in making an arpolnt- 
mcnt. 



Yfiar 


Unit of 
Men sure 


Present 
Pcrformancs:^ 


. Worst 
AcceDtabie 


Expected 
Normal 


Best 
Expected 


Otttcomc , 


1972-?3 


% 




m ■ 


907. 


m 



















Work Plan 
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^ EDUCXtIONAL domain - 1.0 



UNIT GOAI.; 



To establlBh and maintain a ays tern vhlch vtlX entura all 
students the opportunity to davelop aducatlonal goals that 
070 consistent with their Interests » abiiities and values. 



Indieator * 

l^umber of students who success 
fully complete fbur-year £d. 
plan L.A.P, 



OBJECTIVE: 1.2 Of the 



t h grade students who indicated their 

need for pre-graduate educational counseling, % will 
indlcacc on a survey that they received "adequate" 
assistance in formulating a tentative Four Year Educational 
Flnnl 



Yoar 


Unit of 
Measure 


Prcaont 
Performnnco 


Worst 
AccDntnble 


Expected 
Nortnal 


Best 


Outcomt^ \ 


•72-73 


7. 


mmm 


607. 


75% 


85% 



















Work Plan 
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EDUCATIONAL OOMAni . 1.0 



0 



PII fflA?i* To oBtablish and maintain a syBtetn which will ensure all 
scudonts Che opportunity to develop educational goale that 
are conslatont with their InterestB, nbllltles and values. 



OBJECTIVE; 1.3 Of the 



Number of students who succesE 
fully ctjnvplcte Pour-Year 
Education Plan I4.A.P. 



.th grade students eomplating a "Tentative 



Four Year Educational Plan, 7„ uill indicate on a survey 

a reasonable level of coniridence Iw their plan. 



Voar 


Unit of 
Monsnre 


Present 
PcrfoCTiancc 


Worst 
Acceptnblo 


Expectecl 


Expected 


Outcome 


'72-73 


7. 




65% 


70% 


80% 



















Work PI or, 
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EDUCATIONAL DOMAIN • 1,0 



ywiT COSLi To establish and maintain a syBtem which will eneure all 

studontB the opportunity to develop educationai goals that 
are conslstont with their IntercstB, abilities and values. 



Completion of selected L.A.V.i 
after 9th grade orientation 
programs. 



QBJECTIVK : 1,4 Of the 



_th grade students needing assistance in 



becoming aware of high school educational requirements, 
will demonstrate a reasonable amount of awareness. 



Year 


^Jnit of 
Kt">nsuro 


Pros one 
Pcrformnncn 


Worst 


ExpcctGc! 


Bes t 




'72-73 





mmm ^ 


7h — 






Outcome | 

















Work Plan 
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UNIT GOAL: To establish and maintain a system which will enswre all 
studonts the opportunity to develop educational goals 
that arc conslsteTit with their Interests, abilities and 
values. 



Indicator 

Number of positive student 
response on a survey. 



OBJECTIVE: 1.5 Of tho ^ ^ch grade students who indicated a need for 

post-high school educational requirements, 7. will 

indicate on a survey they received "adequate" assistance. 



Year 


Unit of 
Monsure 


Present 
Performanco 


Worst 
Acceotable 


Expected 
Normal 


Best 
Exoectcd 


Outcome 


•72-73 


% 




75% 


85% 


95% 



















Work Plan 
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EDUCATIONAL DOMAIN • 1.0 



UNIT GOAL; To escabilsh and maintain a syBten which will ensure all 
students the opportunity to develop educational goals that 
are consistent with their Interests, abilities and values. 



e 



Indicator 

Kumber of counselor contacts 
with selected students. 



OBJECTIVE : 1.6 Of the th grade students needing assistance in 

hecomlng aware of correlations of capabilities with pre^ 
graduate educational opportunities > % will demonstrate 
a reasonable amount of awareness « 



Year 


Unit of 
Measure 


Present 
Performance 


Worst 
Acceotable 


Expected 
Normal 


Best 
Exnected 


Outcome 


. »72-73 


% 


«•«»«» 


70% 


807. 


90% 



















Work Plan 
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UNIT fim; To c?jf:nbll6h and oalntaln n cyatem which will ensure nil 
nt:»»'»(>n*:8 the oppoTr.i'nlfty t;o Covclop ee'ucoftlonnl coalo thnt 
nvQ cnaolstenfi vitl\ uheir IntGrostn, phl?f,t?,eo r.n?l valtscc. 



Nurabor of "tiwdeRta attending 
croup cwldanca progrcino. 



OBJECTIVE; 1.7 



t:he 



_^th grade students needing aBslstanee In 



becoming aware of corrolatlona of capabilities with post- 
RVfidunte educational opportunlcloo, 7 . t7lll demonstrate 

n :,\'^ngonablo cmoun". oH nTrarcncno, 



Uhiit of 
Ycnt ! ^Innsure 


Present 
Performance 


Worst 
Acccntablc 


Expected 
! Norm.ll 


1 Bcfst 
Exnectcd 


OuLcome 




mmm 


70% 


€ 07, 1 s oy, j 


i 1 


1 


■ 


1 


1 


1 1 
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-EDUCATIONAL DOMAIN - 1.0 uur i n ™ . 



f 

I 

UNIT GOAL: To establish and inaintaln a system which vlll ensure all 
students the opportunity to develop educational goals that 
are consistent with their Interests, abilities and values. 



Indicator 

Number of students attending 
group guidance programs on post 
h.s, technical & trade school 

OBJECTIVE: 1.8 Of the .th grade students who indicated a need for 

post-high school technical and trade school counseling, X 
will be able to demonstrate their knowledge of a community 
college or a private trade school of their choice. 



Year 


Unit of 


Present 
Performance 


Worst 
Accentabie 


Expected 
Normal 


Best 
Expected 


Outcome , 


'72-73 


% 


mmm 


60% 


80% 


90% 



















Work Plan 
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"^^^"^ • ^ich Will ensure all 

students the opportunity to develop educational goals that 
are consistent with their interests, abilities «Sd values. 



Indicator 

Number of students completing 
selected LAPs, 



cZ^i? c Tl T ■'='«q«lrements (i.e. required 

ItTt I • • • ' tests) _7. will be able to list 

the basic entrance requirements for the college of his choice. 



Year 


Unit of 


Present 
[ Performance 


Worst 
Accent able 


Expected 
Normal 


iT" Best 
Expected 


Outcome 


J 72-73 


% 




80% 


90% 


95% 



















Work Plan 
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EDUCATIONAL DOMAIN - 1.0 



UNIT GOAL : To establish and nalntaln a system which will ensure all students 
the opportunity to develop educational goals that are consistent 
with their Interests, abilities and values. 



Inflicator 
Student survey 



OBJECTIVE; 1.10 Of the 



th grade students who indicated that they 



have made no definite plans at this time, ,7 » will have 
formulated a post-high school educational and/or work plan 
by June 1, 1973, 



Year 


Unit of 
Men sure 


Present 
P^Tformance 


Worst 
A^ce^tablc 


Expected 
Normal 


Best 
Expected 


Outcome 


•72-73 


% 






' 557. ■ 
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EDUCAnONAL DOMAIM . l.Q 



UNIT GOAL! 



To establish and malntalii a ■ysten which will ensure all 
students the opportunity to develop educational goals that 
are conslstant with their Interests, abilities and values. 



Indtcator 

Number of counselor contacts 
with selected students. 



OBJECTIVE ! I. u Of the 



^th grade students with a CPA of 3.0 

or above and a desire to receive a scholarship, % 

will In fact be awarded a scholarship. 



Year 


Unit of 
MGasure 


Present 
PerformancG 


Worst 
Acceo table 


Expected 
Normal 


Best 
Exoected 


Outcome 


•72-73 


7. 


mmm 


20% 


257. 


lot - 
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EDUCATIONAL POMAIW - l.O ^' 



UNIT GOAL : To establish! pn^i maintain a system which will ensure all 

studenta the opportunity to develop educational goals that 
arc consistent with their Interests, abilities and values. 



Indicator 

Number of counselor contacts 
by studenCB interested in 
scholarchips. 



OBJECTIVE: 1.12 Of the 



^th grade students who indicated their desire 



to receive assistance in obtaining scholarship information, 

7. will indicate on a survey that they in fact received 

"adequate" assistance from a counselor. 



Year 


Unit of 
Monsnrc* 


Present 
Performance 


V^ors t 
Acceptable 


Expected 
Normal 


Best 
Expected 


Outcome 


•72-73 


7. 




m 


807. 


yu% 



















Work Plan 



EDOCATIOMAL POMATM . 1,0 



BEST CO?Y MWIABLE 'l^' 



!! """1?" •"<' •"^'"•i" • «yBt«» which »tU ensure .11 
students the opportunity to develop educational eoals that 
are consistent with their interestB^ . Wm^'^ Valut^^^ 



OBJECTIVE; 



IndA eatrar 

Number of students conpletlng 
selected LAPs 



4^\1 1 F***® students requesting esslstanee 

in becoming aware of various types of "s^tudy techniques" 
7. will demonstrate a reasonable amount of awareness. 



Unit of 
Monsure 



Present 
.Performance 



Wors t 
Acceptable 



Norma l 
80% 



1 Best 
Expected 


Outcome 


85% 
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80CTAL AHD PERSONAL DOHAZN #2,0 



Numbar of ttudent* ref«rred 
to various campus advlson. 



OBJECTIVE i 2 1 '0# ^ 

■ hL5 ?^rr— — ^^^^^ •tudsnts indicating their 

heed for on-canpus e^tra-currlcular acttvltlM X 
wlU be BO referred by their counselors. " 



1 




22 
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SpeXAL ADD PBKSOtUL DOKUN #2.0 



UNIT GOAL: To estabUoh and Btintaln « •yit:«a to Insurt that all ttudanta 

ftav^^e opportunity to axptrlenca the accepting, T^^n-Judgaatntal 
relatlonshlpi noeessasy to achleva personal and loelal ^ 

.develp.pmtnt* v, ■ - 



Feedback from' adviaort on 
referred etudente. 



OBJECTIVE; 



2.2 Of the 



.tK grade atudenta needing aitUtanea 



In becoming a part of the on-oanpus axtra«eurneular 

activity program, ,.„X vlll Indicate that thay received 
adaquate atslitance* . . 



Year 


Vnit of 
Hensure 


Present 
Performance 


. Worst , 
Acceotabic 


Esqiieeced 
' normal 


Best 
,..?xp.RCj:,ftd 


Outcome 


•72-73 


X 


mmm 


SOX 


70X 


BOX 
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• » AND PERSONAi DOHAIH #2,0 

SnIT GOAL * - " --.^ V ; ^* 

devQloincnt. ™ ^ 'Weve perton«l and •ocUl. . _ 




idlcator V 

Feedback fron advioors on 
referred Btudente, 



fii^ECTIVE: 2.2a Of ^. ' 

vlil bp vl e«ra-curricolar programs, % 
mil be In fact, become Involved tn a progrtoT 



Year 


Unit of 


* 72^73 


7. 







Present 
-Perforpan<>ff 



Worst 
Accentnhlft 

OX 



Expected 
iNorwal 



BEST cow AVWIABIE 

SOCIAL AKD PERSOHAL DOMAIN #2.0 



— ' ^0 establish and matntaln a syst^ to iMttW that all atudents 
have the opportunity to experlenco the accaptlng, non- judcmental 
rftXationshipo noceBaary to achlcva pereonaX and social ^ 

> : , davelopmcnt. ' . , > •> ' 

. ^ . , . . , ^ , • ^ ,■ , , • 



Xrxjlcator 

Nunbar of students paretclpa* 
ting in oxtra-currlcular 
activities off campus. 



OPJEGTIVE: 2.3 Of the 



th grade atudants Indicating need for * 

extra-curricular activitios off canpua^ % x^iu > > 
parcicipato as Teferrod, , 



Tear 


Unit of ] 
Mt»nsure 


Present 
Perforroance 


Worst 
AccDDtablc 


Expected 
Normal 


Best 
Exnected 


Outco^^ 


*72-73 


7. 


*•«•• ' 


30% - 


407. 


457. 
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SOCIAL m PBRSOKAI. Wttm #2.0 _ 

mm GOAL * - ^ . ' : ' ' 

dovoloiraent:; "-^ =■» acniov* personal ond aoelal 



Numbtr of students lodicatlng 
incressad svareness of Inter- 
peraonal difficultiiia. 



OBJECTIVE^ 



difficultiea t /.rvV^jI jneir mter-porsonal 
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SOCIAL AMD PERSONAL DOMAIN #2.0 



Number of studenta • 
dlspXaytng improved \ 
behavior* . 



OBJECTIVE' 



2.5 Of the 




1* . 



ERIC 



27 



* * 



-.'I 



BEST COPY AVAILABLE 

SOCIAL AND PERSONAL DOHAXN #2.0 

^ ' . . . ■ . ' " 

tJNIT GOAL ; m ^1 . ' ' ^ . 

hLr^S^ i "maintain a syutm to liibure that all atudents 

S^T^M^!.??''**'''^^^^^^^ experlenco the accepting, ron- Judgmental 
, relationships ncc^saayy to achieve personal and social 
t ^ Cicveiopment ♦ , > . ■ . 




In'rTlcato'i^ , - 

Number of students Indlcatlns 
increased exfareness of 
personal difficulties 



Decomlng aware of syinptonw of tholr personal confUctB. 

7. Will display assessable behavior as evidence of 

Increased awareness, 



.th grade atudents needing assistance in 



Year 


Unit of : 
Mensure 


, ; Present 
Performance 


Worst 
Accentabie 


Expected- 
Noirmal 


Best 
Exnected 


Outcome 


•72-73 


% 




60% 


707. 


807. 












1 
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SOCIAL AND PERSONAL DOMAIN #2.0 



* 



w! 5? ''''^ maintain a system to Insure that all students 

opportunity to experience the acceptlns. non-jSe^^^^ 
reXattonsMps neccosaty to achieve personal and social 



OBJECTIVE! 



Indicator - 

Number of students accepting 
counselor assistance with 
personal conflicts. 



'1, 



2,7 Of the 



.th grade students needing assistance In 



acquiring a plan to reduce symptoms of personal conflict. 
J» will possess a reasonable plan. 



Year 


Unit of 
Mensure 


Present 
Performance 


Worst 
Acceotable 


Expected 
normal 


> 

Best 
Expected 


Outcome,^ 






mimm 


























Work Plan * 



4» 

% 



BEST copy AVMUBIE 

SOCIAL AM) PERSONAL DOMAIH #2.0 



UNIT GOAT. ; 



Kutiiber of Gtud^.-TtG accepting 
counscldr ascistance with 
awareness of calf. 



OBJECTIVE; 



2.8 Of tha 



Year 


tl::it: of 


Present 
Performance 


Wors t 
Acceptablfi 


Expected 
Normal 


Best 
Exoectcd 


Outcome 


•72-73 


% 




60% 


75% 


80% 






■ 1 











Work Plan 




UNIT GOAL ; 



BEST COPY AVMUBLE 

SOCIAL AND PERSONAL DOMAIN #2.0 



wf inalntain a ayntem to insure that all etudente 

^^T^M^L^^^^^^ '''' experience the acceptlns, non-Judgmental 

relationships nccoci^a^y to achieve personal and social 
ccvelopmenc. 



Indlcatoi* 

Ntmber of students displaying 
assescablc behaviors as 

oJJiJ^JJ^? reduction of " 
symptoms » 



OBJECTIVE ; 2.9 Of the 



. ^th grade students needing aaeletance 

s>Tnptoins of personal difficulties. % 
ulll display assessablo bebaviors as evidence pf 
reduction of sjTnptoina.. 



Year 


Unit of , 
Measure 


Present 
Porformance 


Worst 
Acceo table 


Expected 
Normal 


Best 
Expected 


Outcome 


•72-73 


% 




507. 


. 60% 


65% 






* ' • 




1 
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BEST COPY AVMUBLE 

SOCIAL AIID PEESONAI, DOMAIN #2.0 



.t 



UNIT GOAL: 



To establish and maL-rtoin n oystem to Insuro that all students 
have the opnortimtty to c;?perlcnco the rcceptlns, ncn- jisd«^.Gntal 
rolGeioaohipo necessary to achieve rG-ronal end cocinl " 
ccvclcpnicni. 



?nfHc»'^toi; ; 

Kum'bor of: otudcnts Qcccpting 
coimGelor asoiotance vXth 
intcr-porobnal confllcto. 



22JECTIVE: 2,j,o. Of the 



.th grade studento Identified as 



needln-s csslotanco with Intor-peroonaX conflj.cto, 
7 * participate In the cotmcoilng proceco. 



Year 


Unit of 
Measure 


Present 
Performance 


Worst 
AcccDtahle 


1 Expected 
L Normal 


Best 
Expected 


Outcome , 


'72-73 


% 




55% 


! 75% 


100% 1 






, 1 




■ ' "1 


1 





Work Plan 
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BEST COPY AVAJUBLE 



liNIT GOAL: 



OBJECTIVE; 



SOCIAL AND PERSONAL DOMAIN #2.0 



To establish and matntatn a Bystein to Insure that all students 

fPrortvtnlty to expetience the accepting, non-judgmental 
rolatlonchlpa neceaoaTy to achieve personal and rsoclal 
development, r * * 



IndlcAtor 

Number of students accepting 
counselor asslntanee with 
Inter-personal conflicts . 



2,11 Of the ^th grade students needlng-asslstance 

In acquiring a plan to reduce symptoms of Inter-personal 
conflicts, X will possess a reasonable plan. 



Year 


Unit of 
Mcnsnre 


Present 
Performance 


Worst 
Acceptable 


Expected 
Normal 


Best 
Exnectcd 


Outcome 


♦72-73 


% 






70Z 














1 





Work Plan 
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BEST COPY AVAILABLE 

SOCIAL AND PERSONAL DOMAIN #2,0 



UNIT GOAL! 



OBJECTIVE; 



To ostobUoh and maintain a oyotem which will Inouro that oXl 

oatdonr.o have teho opportunity to dovolop cnrcer obiectivcs 
conoistcnt: with thotr inforcoto, cbilttilco, end vnkao. 



2yt<l.i editor 

Kumbcr of student 
initiated conferences 
with counocloro. 



2. 12 Of 



.th grade otudonto receiving viROcccptoblo 



classroon behavior rofcrraXo, „Ji Trill dloploy coceosable 
bohnvior no evidence of fcuar rei^crrvilo. 



Year 


Unit of 
Measure 


Present 
Pcrfottnanee 


Worst 1 Expected 
Acccotnblel Normal 


Best 
Exnected 




•72-73 


7. 




50% 1 607. 




1 


_J 


1 


i 


1 
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BEST copy Atf«UBl£ ^7 



UNIT GOAL! 



OBJECTIVE t 



SOCIAL AND PERSONAL DOMAIN #2.0 



i walntam a system to insure that all students 

r«?«M«lS^^^^^^ experience the accepttns, non-JudgS2"al 

Lv^ o^:'?' ""''"'^ end social' 



IndtcatQg 

Number of students Indicating 
Increased awareness of symptocS 
of their attendance deflclencyj . 



2.13 Of the 



Jth grade students needing assistance 



In becoalns aware of symptons of their attendance 

f « i'^Jf — T-'^ ""^^^ ^^^P^«y assessable behavior 
as evidence of Increased awareness. 



Year 


Unit of 
Men 55 tire 


Present 1 Worst 
Performance 1 Attcco table 


Expected 
Normal 


. Best 
Expected 


Outcome 


, '72-73] 


7. 


1 A0% 


_ 50% 


607. 




1 


1 


1 









Work Plan 



ERIC 
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BEST COPY AVMUBt£ 



UNIT GOAL ; 

,4. , • aalntatn a ay stem to insure that rll student! . 

•'^ haye^the opportunity to escperienco the accopting no; • iadgtrcitai ' 

... reXationships neeessaxy to achieva personal and cce\'^ 

. devolopmont, ; " : ' 



•■4 



\' Indicator ! u v!- 
Kumber. of students displaying 
assessable behaviors ai: evi** 
denee of reduction oi eynptoms 



OBJECTIVE ; 2.14 Of the 



HI 



. __ -»».th -grade Students needing atsiatu^^ 
in reducing symptoms of attendance deficiency ^ _ X 
will display assessable behaviors as evidence of" 
reduction of symptoms. - 



1 ' ^ 



Year 


UnJLt of 
Measure 


Prepent 
Pcrf ormaneo 


Worst 
AcceDtable 


Expected 
Normal 


Best 
Exnected 


Outcome 


•72*73 


% 


14X 


15% 


la 


lOX 




















ERIC 
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BEST COPY AVAiUU£ 



SOCIAL AND PBRSONAI. OOKAIH #2.0 




UNIT GOAL * m ' ' " " * • " '■ • W' > ;'v><^ • -v 



OBJECTIVE ; „ , 
— 2.15 Of the 



Number of studenta •Qeepting 
counsolor asslseance with 



.»« Tm - BWd* ■tudtfits ntedins •ssittancfi' 



CAREER DEVELOPMENT DOMAIN - 3,0 ^^^^ ^^^'^^ hV/ulAoLE 



HI?!?. GOAL; To establish and maintain a ays t em which will ensure that all 

students have the opportunity to develop career goals consistent 
with their Interests, abilities and values. 



Xnfllcator 

Number of students completing 
Guidance Center Orientation 
CAP. 



OBJECTIVE: 3.1 Of the _th grade students needing assistance In 

becoming aware of the Career Guidance Center, 7 » will 
demonstrate measurable behavior as evidence of Increased 
awareness . 



Yonr 


Unit of 


Performance 


Worst 


Expected 
Nomnl 


Best 
Kxncctcd 


Outcome 


•72-73 




90% 


907* 




957; ■ 



















CAREER DEVELOPMENT DOMAIN , 3.0 BEST COPY AVAlLftBLE 



TOT GOAl.: 



To establish and maintain a system which will ensure that all 

«!'r^*'I!K%*'T.''^'^ opportunity to develop career goals consistent 
with their Interests, abilities and values. 



Inrlicatror 

Number of students completing 
Guidance Center Orientation 
CAP, 



OBJECTIVE; 3,2 Of the 



.th grade students needing assistance in 



becoming aware of resource material that may be found in 

the Guidance Center, 7. will display assessable behavior 

as evidence of o reasonable amount of w^areness. 



Year 


Unit of " 
MenRviro 


Present 
Performance 


Wors t 
AccoDtablG 


Expected 
Normal 


Best 
Expected 


Outcome 


'72-73 


7. 




70% 


75% 


80% 




















ERIC 
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CAREER DEVELOPMENT DOMATM . 3,0 



BEST COPY AV.31iABl£ 



» 

UNIT GOAL ; To establish and maintain a system which will ensure that all 

uf^h''J!^«/IlT.''*'* SoalB consistent 

with their Interests, abilities and values. 



Indicator 

Number of students completing 
selected CAPs, 



.th grade students needing assistance In 



OBJECTIVE r 3.3 Of the 

becoming aware of their Interests. 7. will demonstrate 

aosesBablc behavior as evidence of areasonable amount of 
awareness • 



Year 


Unit of 
Monsnro 


Present 
Pcrformnnco. 


Wors t 
Acceptable 


Expected 
Notnal 


Best* 
Expected 


Outcome 


"72-73 






807. 


857. 


957. 



















ERIC 
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CAREER DEVELQ 



DOMAIN - 3,0 



BEST COPY AMMBLE 



UNIT GOAL; 



To establish and maintain a system which will ensure that all 
students have the opportunity to develop career goals consistent 
with their Interests, abilities and values. 



Indicator 

Nxnaber of completed career 
work-ups Interpreted to 
students by counselors. 



OBJECTIVE : 3.4 Of the 



.th grade students who utilized the 



Educational and Career Guidance Center for self-assessment, 

» ■■. / * will have the assessment material Interpreted to 
them by a counselor. 



41 



CAREER DEVEIX)PMENT DOMATW .3,0 ^PY AVAILABU 

MTGO^: To establish and maintain a system which wlXl ensure that all 

4 y*.^*"* opportunity to develop career goals conolstent 
with their interests, abilities and values. 



Indicator 

Number of eCmflftnts^-'coiBpleting 
votbetpd CAPsv 



OBJECTIVE ; 3.5 Of the^^ ^rade students needing assistance in becoming 

aware of Job application skills, % will be ab'^ to write 

an acceptable "letter of application". 
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CAREER DEVELOPMENT DOMAIN - 3.0 BEST COPY AVAILABLE 



UNIT GOAL : To establish and maintain a system vhlch will ensure that all 
students have the opportunity to develop career objectives 
consistent with their Interests, abilities and values. 



Indicator 

Number of student/counselor 
"career planning" sessions. 



0BJECTJV.K4 



3,6 Of the 



grade students who indicated on a survey 



their need for assistance in correlating their post-graduate 
educational and career plans^wlth their capabilities, 7 » 
will indicate that they have received adequate assistance. 



Year 


Unit of 
Mensure 


Present 
Performance 


Worst 
Acceptable 


Expected 
Normal 


Best 
Expected 


Outcome 


•72-73 


7t 




707. 


807. 


907. 
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CAREER DEVBLOPMSNT DOMAIN - 3.0 



BEST COPY mmi£ 



UNIT GOAL; 



To establish and nalncaln a syatem which %illl ensure- that all 
students have the opportunity to develop career goals consistent 
with their Interests » abilities and values. 



Indicator 
Nximber of students involved Ir 
Work Experience and who 
utilize Career Center (look 
up lob information) 



^OBJECTIVE: 3.7 Of the 



t h grade students needing assistance In 

^fcmiJ3g aware of pre-gradu<^t a career opportunities, X 
will Indicate on a survey that they have received adequate 
assistance. 



Year 


Unit of 
Men sure 


Present 
Performance 


Worst 
Accent able 


Expected 
Normal 


Best 
Expected 


Outcome 


•72-7: 


?• 


mm am 


707. 


757. 


80% 
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CAREER DEVELOMKT DQMATM . 3.0 BEST COPY AVAILABLE 



UNIT GOAL: 



r^, f ^"u a system whtch will ensure that all 

students have the opportunity to develop career objectives 
consistent with their Interests, abilities and values. 



* Indicator 

Number of students attending 
various types of career 
program. 



OBJECTIVE ; 



. ~~ ' ■ B».w\*c:ui.a neeamg assistanci 
becoming aware of post-graduate career opportunities 
/. will indicate they received adequate assistance. 



grade students needing assistance In 



Year 


Unit of 
Mensiire 


Present 
Performance 


Worst 
AcceotablG 


Expected 
NotTnal 


Best 
Exoected 


Outcome 


: 7^73 


7. 




657. 




- m 








1 


1 
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CAREER DEVE LOPMENT DOMATM • 3,0 



BEST COPY i^mm 



MTGOAL: To establish and aalntaln a Bystem which vlU ensure that all 
students have the opportunity to develop career objectives 
consistent with their Interests, abilities and values. 



OBJECTIVE: 



Indt cater 

Completlcn of selected 
CAPS. 



Of the 



h«^««4«:r~ S ^^^^^ students needing assistance In 

"® pre-graduate career requirements, 

will Indicate on a survey they received adequate assIitS^Tce. 



Year 


Unit of 
Men!?ure 


Present 
Performance 


Worst 
Accentabie 


Expected 
Normal 


Best 
EKpected 


Outcome 


•72-73 


% 




60% 


757. 


807. 
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BEST CDPY AVAILABLE 

CAREER DEVELOPMENT DQMAIW . 3.0 



UNIT GOALS 



To CBtabllBh and maintain a system which will ensure that all 
students have the opportunity to develop career objectives 
consistent with their Interests, abilities and values. 



Ifldtcator 

Uumbar of students attending 
various types of career 
programs 



OBJECTIVE: 3.10 Of the 



grade students needing assistance In 



becoming aware of post-graduate career requirements, 

j» will Indicate on a survey they received adequate 

assistance. 



Year 


Unit of 
Mensiire 


Present 
Performance 


Worst 
Acceptable 


Expected 
Normal 


Best 
Expected 


Outcome 


•72-72 


7. 


407. 


607. 


. 757, 
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CAREER DEVELOPMENT DQMATW . 3,0 

BEST COPY mmii 

UNIT GOAL ; to establish and maintain a system which will ensure that all 
students have the opportunity to develop career objectives 
consistent with their interests, abilities and values. 



Indicator 

Survey of students after 
graduation. 



OBJECTIVE; 3.11 Of the 



. ^ 8«'ade students who indicated on a survey 

their top General Interest areas. 7. will enroll in an 

appropriate post-graduate career training program. 



Year 


Unit of 
Mensure 


Present 
Performance 


Worst 
AcccD table 


Expected 
Normal 


Best 
Expected 


Outcome 


•72-73 


7. 




65% 


807. 
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CAREER DEVE U)PMENT DOHAIW . 3.0 BEST mpV A«RiLABlE 

UNITGOM,: To MtAbUsh and maintain a system which will ensure that all 
studonto have the opportunity to develop career objectives 
consistent ulth their Interests, abilities and values. 



Jndtcator 

Number of students completing 
selected CAPa, 



Crado students needing assistance In 



OBJECTIVE ; 3,12 Of the 

toccTOlng r.t7are of the major Items to be considered when 

n-vinjj career choice, 7. will demonstrate Increased 

nx7a"onen8 • 



lUnlt of 
Yf»ar 1 Monsiire 


Present 
Performance 


1 Worst 
Acceotable 


Expected 
Normal 


Best 
Ejcnectcd 


Outcome 


.•7?.~73| 7, 




55% 


65% 


75% 




1 








- 1 


1 




ERIC 
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CAREER DEVELOPMENT DOMAIN - 3.0 ^EST COPY AyAILABlE 



UNIT GOAL! 



To establish and mlntaln a system which will ensure that all 
students have the opportunity to develop career objectives 
consistent with their Interests, abilities and values. 



Indicator 

Number of students completlrs 
selected CAPs, 



OBJECTIVE; 



3*13 Of the 



Bxade students ne^dtng assletaT&ce In 



becoming more aware of techniques of studying a career 
In depth, 7 . will demonstrate Increased awareness. 



Year 


Unit of 
Men sure 


Present 
Performance 


Worst 
Acceptable 


Expected 
Normal 


Best 
Expected 


Outcome 


•72-73 


7. 




707. 


75% 


&07. 
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CWtEBR DEVB ILOPMEMT nnM*TM . 3 0 



BEST COPY AVR1LA81E 



Indicafnr 

Number of students completing 
selected CAPs * 



OBJECTIVE: 3 14 Qf the 

will demonstrate Increased awareness. 



Yoar 
•72-73 


Unit of 
Mens tiro 

7. 


Present 
_Perfoirmance 


Wors t 
AcccDtabio 

757. 


Expected 
_ Normal 


Best 
ExDectecl 


Outcome 










807. 


857. 





Work Plan 
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CAREER Dam/»HffiNT noMATM . 3.0 ^ ^ AVAILABLE 



MTMAL: To ""bllsh and maintain a .yscem «Mch will an.ure that all 
students hav. the oppottuntcy Co develop career objectives 
consistent with their Intcrosts, abilities and vauH! 



Number of counselor/student 
career planning "sessions". 



OBJECT IVE! 3 5 of ^ . 

uf Che students who Indicated on a survey their need 

__7.^will indicate on a survey that they received "LeSulSS ' 





Unit of 
McflRure 


Pros en c 
PerfotrcancG 


Worst 
AcccDtabIc 


Expected 
' Normal 




Year 


Bes t 
Expected 


Outcome 


*72-73 


7. • 






75% 


857. 




















ERIC 
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CAREER DEVELOPMENT OOMAIH . 3,0 



BEST COPY AVAILABLE 



UNIT GOALt To establish and raaintaln a system vhtch will ensure that all 

students have the opportunity to develop career goals consistent 
with their interests, abilities and values. 



Tndlcatof 

Number of students completing 
selected CAPs, 



QP-TECTIVE ! 3.16 Of the 



^rade students needing assistance in 



becoming tKiate of the do's and don*t*s of a Job interview, 

y» v;ill display assessable behavior as evidence of a 
reasonable amount of awareness. 



Year 


Unit of 

Me Q Birr c 


Present 
Performance 


Worst 
AcccDCable 


Expected 
Normal 


Best 
Exoected 


Outcome 


» 72-73 


% 


mmm 


75% 


857. 


907. 
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CAREER DEVELOPMENT DOMAIN - 3.0 BEST COPY AVMUBLE 



UNIT GOAL ; To establish and maintain a system which will ensure that all 

students have the opportunity to develop career goals .consistent x<lth 
their interests, abilities and values. 



Indicator 
Completion o£ selected CAPs 



OBJECTIVE: 



3.17 Of the g rade students needing assistance 

in becoming aware of the Educational and Career Guidance 
Center, % will be able to indicate the location and 
state Its purpose. 



Year 


Unit of 
MenRiirc 


Present 
Performance 


Worst 
Acceptable 


Expected 
Normal 


Best 
Exoectcd 


Outcome 


•72-73 


7. 


70% 


757. 




yov. 
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ooHSULTivE r^n . A n BEST COW AVAIUBl£ ^ 



jraXTGOM.: To establish and nalncaln « systen which will ensure that 
teachers, administrators, board members, technicians and 
cooiminlty resource people are aware of and Involved In 
giving consideration to the Individual needs of students. 



Indieatoi; 

Integration of career 
experiences Into the school 
curriculum. 



OBJECTIVE: 4.1 Of the ^teachers who wish assistance In establishing a 

career unit as an Integral part of their class currlculuTO, 
/• will receive assistance. 



Year 


Unit of 
MeaRure 


Present 
Perfontiflnce 


Worst 
AcceDtabld 


Expected 
Kormal 


■ Best 
Expected 


Outcome , 


, '72-73 


7. 




80% 


90% 


100% 



















Work Plan 



COHSDLTIVB DOmiH - 4.0 



SOT con AVMUBLE 



TOT GOAL; To establish and maintain a systen which will ensure that 

teachers, adnlnlstrators » board members and coaomunlty resource 
people are aware of and/or Involved In giving consideration to 
Individual need of students. 



Indicator 

Survay of conmiunlty leaders 
after presentations. 



pBJECTIVEi a;2 Of the ^community leaders that desire assistance In 

becoming aware of student orientated post-graduate educ§*. 
tlonal programs % will demonstrate assessable behavior 

1 a8-evidence-of~lncrea«ed-«warene8s-» — 



Year 


Unit of 
Measure 


Present 
FeBformance 


Worst 


Expected ^ 
Normal 


Best 


Outcome \ 


* 72-73 






Accej^table 


85% 








, 1 


> 
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OONSULTIVE DOMAIN - 4.0 



BEST COPY WAIUBUE 



UKIT GOAL: 



To establish and maintain a system Which will ensure that 
teachers, administrators, board members and community resource 
people are avare of and/or Involved in giving consideration to 
Individual need of students. 



Indlcatoi* 

Survey of community leaders 
after presentation and tour. 



OBJECTIVE; 4.3. Of the 



_..__communlty leaders that desire assistance in 

becoming aware of the Career Development Program, % 

will display assessable behavior as evidence of a reasonable 
amount of awareness. 



Year 


Unit of 
Measure 


Present 
Performance 


Worst 
Accen table 


Expected 
Normal 


Best 
Exnected 


Outcome i 


•72-73 


7. 




757. 




95% 



















Work Plan 



S7 



WL^^i To MtabUsh and iMltttaln a systen ijhlch will ensure that 

teachers, administrators, board inembers and community resource 
peoplo are aware of and/or Involved In giving consideration to 
Individual need of students* 



Indicator 

Survey of conmiunlty leaders 
after presentations . 



OBJECnVE: 4.4 Of the ^community leaders that desire assistance In 

becoming aware of student orlfentated pre-graduate educational 

programs , 7. will demonstrate assessable behavior as evidence 

of Increased awareness. 



iroiT GOAL; 



OONSULTIVE DOHAIN - 4.0 



BEST COPY RVMUBLE 



To establish and maintain a system Which will ensure that 
teachers, admlnlstratorB , board members and coimminlty resource 
people are aware of and/or Involved In giving consideration to 
Individual need of students. 



If 



Indtcator 

Number of properly vritten 
referrals. 



OBJECTIVE ; 4,5 Of the 



^teaching staff members needing assistance in 

becoming aware of proper referral techniques % will 
demonstrate assessable behavior as evidence of increased 
awareness. 



Year 


Unit of : 
Measure 


Present 
Performance 


Worst 
Acceotable 


Expected 
Normal 


Best 
Expected 


Outcome 


772-73 


% 


•m m^m 


75% 


80% 


85% 
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UNIT GOAL; 



OOIBULTIVB DOMATB . 4,0 



BEST COW MMUBIE X 



To establish and maintain a aysteni which will ensure that 
teachers, administrators, board members and community resource 

?!5f f 1^ Involved m giving consideration to 

Individual need of students. 



^ Indicator 

Number of teacher contacts with 
counselors after the original 
referral. 



OBJECTIVE; 4,6 Of the 



I — ^teaching staff members needing assistance 
in becoming more proficient in follow-up techniques, _ % 
will demonstrate assessable behavior as evidence of a 
-reasonaM* amount of "proftctency; — ~ — 



Vcar 


Unit of 
Measure 


Present 
Performance 


Worst 
AcceDtabie 


Expected 
Normal 


Best 
Expected 


Outcome , 


•72-73 


7. 




707. 


75% 


80% 




















- ERLC 



OPNSULTIVB DOMAIN gQJ QOPY AVAILABLE 



UNIT GOALt 



To establish and nalntain a systen whl^h will ansura 
that taaehers, administrators, board nembars, technicians 
and connminity resource people are aware of and involved 
in giving consideration to the individual needs of atudents. 



Indicator 

Integration of career 
escperiences into the school 
curriculum. 



OBJECTIVE : Of the 



teachers Who wish assistance in establishing 



a career unit as an integral part of their class 
curriculum, t will receive assistance. 



Year 


Unit of 
Measure 


Present 
Performance 


Worst 
AccGD table 


Esqiected 
Normal 


Best 
Exnected 


Outcome 


•72-73. 





























Work Plan 



r 
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UNIT GOAL; 



OONSULTIVB DOMAIN - 4,0 



BEST COPY mmt 



To establish and malntatn a system vhich will ensure that 
teachers, adTnlnlstrators, hoard nenbers and coinminlty resource 
people are aware of and/or Involved Ip giving consideration to 
Individual need of students. 



OBJECTIVE: Of the 



Indicator 

Integration of career 
experiences into the school 
curriculum. 



.teachers vho wish assistance in establishing a 



career unit as an integral part of their class curriculum, X 

will in fact establish a career unit. 



Year 


Unit of 
Measure 


Present 
Performance 


Worst 
Acceo table 


Expected 
Normal 


Best 
Exnected 


Outcome 


•y2-73 


% 




807. 


90% 


95% 
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JOB SATOSFACnON DOMATN - 5.0 BEST COPY AV/UUBLE 

'^r^i^J^^ « that will eneuw the 

opportunity for all pupil personnel workers to achieve 
job satisfaction. 



Indicator 
Pupil personnel workers* 
response on a survey adminis- 
tered by the AP Guidance 



OBJECTIVE ; 5.1 Of the pupil personnel workers at \m, % will 

Inolcate on a survey their feeling that the District 
Salary Schedule is competitive.. 
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UNIT GOALt 



JOB SATISFACTION DOMAIN - 5.0 



BEST COPY AVAILABLE 



To establish and maintain a system that will ensure the 
opportunity for all pupil personnel workers to achieve 
job satisfaction. 



Indicator 

Pupil personnel workera' 
response on a survey adminis- 
tered by the AP Guidance. 



OBJECTIVE ; 5.2 Of the 



j)upll personnel workers at WHS , % will 



Indicate on a survey their feeling that the District pro- 
vides adequate clerical help. 



Year 


Unit of 
Measure 


Pros on t 
Performance 


Worst 
Acceptable 


Expected 
Normal 


Best 
Expected 


Outcome 


» 72-73 


7. 




75% 


95% 


100% 
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JOB SATISFACTION DOMAIN - 5.0 



BEST COPY AVAIIABUE 



UNIT GOAL; 



To establlBh and maintain a syBtem that will ensure the 
opportunity for all pupil personnel workers to achieve 
Job satisfaction. 



Indicator 

Pupil personnel workers* 
response on a survey admin- 
istered by AJ? Guidance. 



OBJECTIVE ; 5.3 



Of the p upll personnel workers at WHS, X will Indicate 
on a survey their desire to continue to function as a pupll 
personnel worker In the HBUHS District. 



Year 


Unit of 
Men sure 


Present 
Pcrformnnce 


Wors t 
Acceptable 


Expected 
Normal 


Best 
Expected 


Outcome 


; 72-73 


% 




75% 


95% 


100% 
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JOB SATISFACTION DOMAIN - 5.0 



BEST COPY mmiE 



UNIT GOAL; To establlBh and nainealn a system thae will ensure the 
opportunity for all pupil personnel workers to achieve 
job satisfaction. 



OBJECTIVEj 



Indicator 

Pupil personnel workers' 
roeponse on a survey admin« 
IsterGd by AP Guidance. 



5, A Of the pupil personnel workers at WHS, % will indicate 

on a survey their feeling that good coiranunicatlons exist among 
the pupil personnel staff. 



j 1 nrlL 


Prcfiei . Worst 


Expected 
Normal 


Best 
Expected 


Oiitcotne 


•72-/3 






70% 


90% 


100% 
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JOB SAnSPACnON DOMAIN - 5,0 



BEST Ca?V AVAILABLE 



UNIT GOAL ; Xo establlBh and in«lncaln a system that wlU ensure the 
opportunity for all pupil personnel workers to achieve 
Job satisfaction. 



Indicator 

Pupil personnel workers' 
response on a survey admin- 
istered by AP Guidance. 



OBJEGYI' E: 5.5 Of the pupil personnel worl^ers at WHS, 7 , will indicate 

on a survey their feeling that the pupil personnel rtaff are 
performing as a team. 



Year 


Unit of 


Present 
Performance 


Worst 
Acceptable 


Expected 
Normal 


Best 
Exnecffid 


Outcome 


•72-73 


% 




707. 


■ 961 


100% 
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JOB SATISFACTION DOMAIN . 5.0 



BEST COPY AVAIUIBL£ 



UNIT GOALi To establish and maintain a system that will ensure the 
opportunity for. all pupil personnel workers to achieve 
Job satisfaction, . r 



Indicator 
Pupil personnel workers* 
response on a survey admin- 
istered by AP Guidance. 



OBJECTIVE: 5.6 



Of the _^upll personnel workers at WHS, % will Indicate 

on a survey thilr feeling that sufficient opportunities are 
being provided for professional growth. 



Year 


Unit of 
Measure 


Present 
PcrformancG 


Worst 
AccDo tabic 


Expected 
Normal 


Best 
Expected 


OutcoTPe 


•72-73 


% 




60% 




1007. 
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JOB SATISFACnON DOMAIN - 5.0 

BEST COPY AVAILABLE 



UNIT GOAL; 



To establish and maintain a system that will ensure the 
opportunity for all pupil personnel workers to achieve 
job satisfaction. 



Indicator 

Pupil gpersonnel workers* 
response on a survey admin- 
istered by AP Guidance. 



OBJECTIVE : 5,7 



Of the pupil personnel workers at WHS , 7. vlll Indicate 

on a survey that they have reached (met) their goals and 
objectives for the year. 



Year 


Unit of 
Men sure 


Present 
Performance 


Worst 
Acce^^abie 


Expected 


Best 
Exoected 


Outcome j 


•72-75 




mm mi 






1007, 




















JOB SATISFACnON DOMAIN . 5.0 



BEST W AVWIABIE 



UNIT GOAL: 



To establish and maintain a system that will ensure the 
opportunity for all pupil personnel workers to achieve 
Job satisfaction 



OBJECTIVE: 



Indicator 

Pre and Post survey of 
Pupil Personnel Staff, 



5,8 Of the administrators, counselors and technicians 
wishing assistance In acquiring informational 

retrieval technology, 7, will demonstrate 

measurable behaviors In evidence of increased 
proficiency. 



Year 


Unit of 
Measure 


Present 
Perfotroance 


Mors t 
Acceptable 


Expected 
Normal 


Best 
Expected 


Outcome 


'72-73 


% 




607. 


75% 
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JOB SATISFACmOM DOMAIN - 5.0 



BEST COPY AVAILABLE 



unit GOAL; 



To establish and naintaln a system that will ensure the 
opportunity for all pupil personnel workers to achieve 
Job satisfaction. 



Indicator 

>re and Post survey of Pupil 
Personnel staff 



OBJECTIVE: 5.9 Of the 



.administrators, counselors, and technicians 



wishing assistance In acquiring Information Interpretation 
technology, % will demonstrate measurable behaviors In 
evidence of Increased proficiency. 



Year 


Unit of 
Measure 


Present 
Performance 


Worst 
Acceptable 


Expected 
Normal 


Best 
Expected 


Outcome 


. •72-73 


% 




60% 


75% 


80% 
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BEST COPY mm\i 



SIX5GE3TEI) WORK PlAK FOR . IMPIEl^KTATIOK 



0? 



Staff ii€'3otiates and G«iects object: ves . 

Co;;riSelor:; and Ascista^t Prir*clpa,l-Guid3r>'C£- agree upon axtas of respoiisr.t:ilty . 
T':ritatiV'£ v.'Drk plan :s dss-graed for Gach ocject:.ve. 
Vorjs plon IS reviewed. : f apprrjjM-iate, w.\t.h staff, 
I^i-serv;ce tralr.ing is provided for ^taff aenibers if necessary, 
e. "Work plsn is carried out. 

7, Work plar^ snd objecvu.ve is evaluated., revised or revritten if riecesssry. ' 

8, RecoiKmcr-daticiiS are X'a:i^rjed Into Sec A-P G^:aanrf= , 



*5 



riDW ::hart 



EGP Survey is admin, 
axj Sept. to all students 



Baseline data titrfetr :bute< 
to appropriate Papi' 
Personnel staff 



7. 

Work plan is f:.nali7.ed 



Haw data sent to 
computer 



JT- 

Processed data 
returned early Oct» 



Printout is anaiyzedl ?ent work plan is des:.gned 
& Katciied with stu- j & presented to Pupil per- 
dent objective. | sonnel Staff 



6. 



Staff In-service 
cor*ducted if necessary 



9. 

Work plan carried out & 
, evaluated 



10. 

Objective completed. 



Flow chart related oniy to those Student Objectives that have a dr.rect connection 
with tlie q!jPst.ions on the Educational and Career Planning Survey, 
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BEST COPY kVMLABLE 

EDUCATIONAL AND CAREER PI.A1IN1MG Q.UESTIOMAIRE 
The Educational and Career Planning Questionnaire is designed to provide 
"Baseline and evaluation" data on students attending Westminster High 
School, With the exception of Questions #1 and #2, which ask each 
student to indicate his first and second career interests, all 
questions are written so they relate directly to a specific measurable 
objective . 

The survey, is designed to be given to large groups of students in the . 
very early Fall and requires approximately kO minutes to administer. 
Administration of tdie' survey will proceed in an orderly manner if 
the person in charge is thoroughly prepared and has seen to it that 
his monitors have received in-service training. For many students the 
survey will be a learning experience in itself. The phraseology, the 
ideas, the career possibilities listed for them -will be. imfamiliar ; 
therefore, questions are encouraged and must be answered promptly 
during student orientation and during the time students are taking 
the survey. A key point the survey administrator must bear in mind 
is that he must fully explain to students why the survey is being 
administered and how it will benefit them. 

Utilization of this needs assessment survey depends to a large extent 
on when the survey is administered and how soon the results can be 
tabulated and returned and then utilized by the Pupil Personnel staff 
in accomplishing their objectives. 
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2. 



3. 



GLOSSARY OF TERMS 



BEST COPY AVAIUBLE 



1. Acco\mtability: 



The measure of accomplishinents against planned objectives 
and goals. Accountability is the basis for credit or blame 
concerning results from the use of reso\arces and authority 
in meeting responsibilities. 



Career Development To establish and maintain a system which will ensure all 
.Dpmain: students the opportunity to develop career objectives • 

consistent with their interests, abilities and values. 

Consultive Domain: To establish and maintain a system which will ensure that 

teachers, administrators, board members and community 
resource people are aware of and involved in giving 
consideration to the individual needs of students. 



District Goals: 



5 . District 
Philosophy: 

6. Educational 
Domain: 



7. Evaluation 
Staff: 



8 , Illustrative 
Verb : 

9. Job Satisfaction 
Domain; 



10. Management by 
Objectives: 



A statement of broad direction, general purpose, or intent 
which is general and timeless and is not concerned with a 
particular achievement within a specified time period. 
Describes what the district wants to achieve. 

A composite statCTient based upon beliefs, concepts and 
attitudes from which the educational purpose of the 
district is derived. 

To establish and maintain a system which will ensure all 
students the opportunity to develop educational objectives 
that are consistent with their interests, abilities and 
values . 

Responsibility is on the stibordinate and the emphasis is 
on analysis and improvement rather than on appraisal of 
the past. The superior works with the subordinate and 
helps him to analyze his own performance, learn from it 
and use what he learns to improve his future performance. 

Words for stating general instruction objectives and specific 
learning outcomes. 

To establish and maintain a system which will ensure the 
opportunity for all pupil personnel workers to achieve 
job satisfaction. 

Primary emphasis is on mutual planning and problem solving. 
The method of management which emphasizes goals to be 
reaped and in its fuH application calls for specific 
objectives to be established for each position, (it's 
not what we do but what we get done that courts.) 



\ 
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11» O'b^jective 
Behavioral: 



12. Outcome: 

13. Performnce 
Indicators:- 



1^, Prograai-Personnel 
Budgeting System: 

15. Responsibility: 



16. Self -Directed 
I^agement: 

17. Social and Personal 
Bamaln: 



18. Unit Goals: 



19' Unit Objectives: 



20. Wqpk ELan 

(Plan of Action) : 



GliOSSARY Oi* TEBMS (cont .) BEST COPV ftVAILABU 

A devised accomplishment that can be measured within a 
given time and under specifiable conditions i^hich, if 
attained, advances the system toward a corresponding goal, 

A result not an aetivity. 

Events or behavior which indicate how well you are accom- 
plishing your unit goals. There are generally three or 
four Important performance Indicators for each unit goal. 

Mandated by the State of Calif ornia to ensure individual 
and fiscal accountability within piibllc education. ^ 

Involves the agreement to perform specified services for 
otiiOTs. Responsibility Is acceptance of certain obligations 
with understanding that the subordinate will be answerable 
for results. 

:Qjvolvement of staff in setting department and individual 
goals and objectives. 

To establish and maintain a system which will ensure that 
all students have the opportiinity to experience accepting, 
non -Judgmental relationships necessary to achieve personal 
and social development. 

Ma-Jor outcomes you must produce to help achieve district 
goals . 

The level at which performance indicators must be maintained 
to achieve desired outcomes, provide basic purpose and 
direction to activity. 

Overall strategy and actions needed in order to achieve 
objectives. 
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BEST COPY AVAILABLI 
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HUNTINGTON BEACH UNION HIGH SCHOOL DISTRICT 
CAREER PLANNING SURVEY 



ifcr DO NOT MARK ON THIS BOOKLET if 



DIR-ECTIONS ; Mark all answers on the answer sheet provided. 

Using the list of occupations provided on pages 1 and 2 of this booklet. 
Indicate your. occupational choice by fllllTjg 1n the bubbles on the answer 
sheet that corresponds to the number of the occupation. Please note that 
you have 122 career areas to choose from; however. If the specific occupa- 
tl03i that you are Interested In Is not listed, you may mark the General 
Occupational Heading your occupatlonaT choice Is related to. 



REMEMBER: EVERY COLUMN MUST BE BUBBLED IN AS SHOWN IN THE EXAMPLES BELOW. 



EXAMPLE 1 



EXAMPLE 2 



EXAMPLE 1 - If your career 
choice Is number 4, you must 
bubble In the (0) In columns 
one and two and the (4) In 
column three (0-0-4). See 
Example 1, 



First Career Choice 




Second Career Choice 

> 






0 




# 


0 


0 ; 


1 


1 


1 




1 


1 


1 


2 


2 


2 




2 


2 


2 


3 


3 


3 




3 


3 


3 


4 


4 


# 




4 


4 


4 


5 


5 


5 




5 


5 


5 


6 


6 


6 




6 


6 


6 


7 


7 


7 




7 


# 


7 


8 


8 


8 




8 


8 


8 


9 • 


9 


9 




§ 


9 


# 



EXAMPLE 2 - If your career 
choice Is number 79, you 
must bubble In (0) In column 
one, bubble In (7) In column 
two, and (9) In column three 
(0-7-9). See Example 2. 



After you have Indicated your .1st and 2nd career choices, continue on and 
carefully answer the questions In Sections I through VI. MARK ALL RESPONSES 
ON THE ANSWER SHEET PROVIDED. 

TOTAL ADMINISTRATION TIME: 



Minimum 
Maximum 



20 minutes 
45 minutes 
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HUNTINGTON BEACH UNION HIGH SCHOOL DISTRICT 
CAREER PLANNING SURVEY 

YOU WILL BE INVITED TO CAREER PRESENTATIONS ON THE CAREER YOU CHOOSE . 

ftead carefuny through the following list of careers, paying particular attention to the 
General Occupational Headings (GOH). Select your first and second choices. «nd mark 
the number of your career choice in the appropriate area on the answer sheet. 



001. BySINESS-ClERICAL (GOH)* 

002. Account i ng 

003. Banking 

004. Checker-Cashier 

005. Data Processing 

006. Insurance 

007. Merchandising & Marketing Management 

008. Real Estate 

009. Secretary (Executive, Legal, Medical, 

Technical) 
Retail Sales 
Telephone Operator 

012, COMMUNICATIONS 

013, ftadio-tV 

014, Reporter 

01 5, Reporter-Wrl ter 

016, Technical Writer 

017, Translator 

018, APPLIED ARTS 

019, Art-Crafts 

020, Commercial Arts 

021, Cosmetologist 

022, Fashion Industry 

023, Graphic Arts 

024, Home Economist 

025, Interior Designer/Decorator 

026, Men's Hair Stylist 

027, Model 

028, Music 

029, Photographer 

030, Technical Illustrator 

031, Theatre Arts 

032, HEALTH 

033, Dental Hyglenlst 

034, Dental Assistant-Technician 

035, Dentist 

036, Dietician 

037, Inhalation Therapist 

*GOH * General Occupational Heading 
is indicatec! by underlining 



038. Medical Assistant-Technician 

039. Nurse ^Vocational , RN) 

040 . Opti ci an-Optometris t 

041. Pathologist * 

042. Pharmacist 

043. Physician 

044. Psychiatrist 

045. Therapist (Hearing, Speech, Physical) 

046. Veterinarian 

047. X-Ray Technician 

048. SOCIAL SCIENCE 

049. City Manager-Planner 

050. Counselor 

051. Law Enforcement Officer 

052. Lawyer 

053. Librarian 

054. Politician 

055 . Probati on Officer 

056. Psychologist 

057. Social Worker 

058. Teacher (Elementary) 

059. Teacher (Secondary, College) 

060. Teacher (Learning Handicaps) 

061. Teacher (Nursery School) 

062. PHYSICAL EDUCATION & RECREATION 

063. Athl ete-Prof esslonal 

064. Diver-Professional 

065. Physical Education (Teacher, Coach) 

066. Recreation Worker 



ENGINEER-TECHNICIAN 
Aeronautics 



067. 
068. 

069. Architecture 

070. Auto Body 

071. Bio-Medical 

072. Carpentry 

073. Chemical Laboratory 

074. Civil 

(list is continued on reverse side) 
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CAREER PLANNING SURVEY 



OCCUPATIONAL CHOICES 



075. Construction 

076. Drafting 

077. ElectrlclM 

078. Electronics 

079. Engineering 

080. Manufacturing 

081. Mechanic (Auto, Diesel, Motorcycle) ^ 

082. Mechanic (Aircraft) 

083. Public Utilities Worker (Water, Gas, 

ETectrici ty. Telephone ) 

084. Small Appliance/ Radio-TV Serviceman 

085. Welding 

086. ENVItOHMEKTAi 

087. Sanitarian 

088. Radiation Monitor 

089. Soil-Xonservationist 

090. Wildlife Biologist 

091. Fishery Biologist 

092. Ecologlst 

093. Urban Planner 

094. SERVICE 

095. Airline Flight Attendant 

096. Civil Service (Governmental Jobs) 

097. Cook-Chef 

098. Driving Occupations (Bus, Truck, Taxi, etc.) 

099. Fire Fighter 

100. Food Service-Restaurant Management 
J 101. Hotel -Motel Management 

102. Laundry and Dry Cleaning 

103. Military 

104. Mortician 

105. Nursery-Landscape 

106. Pilot 

107. Religious Vocations 

108. Waiter-Waitress 

109. SCIENCE 

110. Agriculture 

111. Animal Husbandry 

112. Anthropologist 

113. Astronomer 

114. Biologist 

115. Chemist 

116. Fisherman (Commercial) 

117. Forester 

118. Geologlst/Archeologist 

119. Marine Science 

120. Microbiologist 

121. Phystcist 

122. Zoologist 



CAREER PLANNING SURVEY 

^ DO NOT MARK ON THIS BOOKLET PLEASE USE ANSWER SHEET PROVrPED 

DIRECTIONS : Mark either YES or NO to each question on the answer sheet 

provided. 

1. I wish to talk with a counselor individually or in a small group about ny 
high school course selections and what courses are required for graduation. 

a. YES 

b, NO 

2. I wish to talk with a counselor individually or in a small group about post 
high school technical (community college) and trade school educational 
opportunities. 

a. YES 

b. NO 

3. I wish to talk with a counselor individually or In a small group about college 
(four years) entrance requirements. 

a . YES 
b. NO 

4. I am very much Interested If) obtaining a scholarship and have a 3.0 (B) 
Grade Point Average (6PA) or above. 

a. YES 

b. NO 

5. I am very much Interested In learning about financial aid programs that will 
help me attend a college, community college, or private technical or trade 
school . 

a. YES 

b. NO 

6. I would like to talk with a counselor and obtain assistance In learning about 
various types of "study techniques." 

a. YES 

b. NO 

7. After graduation from high school, I plan to enroll In Golden West College. 

a. YES 

b. NO 

8. After graduation from high school, I plan to enroll In Orange Coast College. 

a. YES 

b. NO 
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CAREER PLANNING SURVEY 



2 



QUESTIONNAIRE 



9. I would like Information regarding Evening High School and/or Adult 
Education. 

a. YES 

b. NO 



CAREER DEVELOPMENT 

10. I wish to talk with a counselor about apprenticeship programs, 
a . YES 

b. NO 

11. I am currently enrolled In a Work Experience Program. 

a. YES 

b. NO 

12. I know very little about my school's Work Experience Program. 

a. YES 

b. NO 

13. I wish to talk with e counselor or Work Experience Coordinator about 
earning credits and exploring different occupations through ny school's 
"Exploratory" Work Experience Program. 

a. YES 

b. NO 

14. I would like to know how I can earn credits through my school's Work 
Experience Program based on a Job I now have or expect to get. 

a. YES 

b. NO 

15. I would like help in finding a part-time or full-time job. 

a. YES 

b. NO 

16. I would like to attend an orientation program that deals specifically 
with the location and purpose of the Career Guidance Center. 

a. YES 

b. NO 

17. I have not visited the Career Guidance Center. 

a. YES 

b. NO 

18. I did not receive the assistance I needed when I visited the Career 
Guidance Center. 

a. YES 

b. NO 
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CAREER PLANNING SURVEY -3- QU,ESTIONNAIRE 

19. I have visited the Career Guidance Center on my campus and found 
the Information and assistance very helpful. 

a. YES 

b. NO 

20. I havef^made no definite "post" high school plans and would like to talk 
to a counselor concerning my future. 

a. YES 

b. NO ^ 

21. Upon graduation from high school, I Intend to go to work with no further 
education. 

a. YES 

b. NO ' 

22. Upon graduation from high school , I Intend to get married: 

a. YES 

b. NO 

23. Upon graduation from high school, I intend to enter military service: 

a, YES 

b. NO 

24. Upon graduation from high school, I intend to enroll in a four-year 
college/university. 

a. YES 

b. NO 

25. Upon graduation from high school, I Intend to enroll In a community 
college and then transfer to a four-year college/university. 

a. YES 

b. NO 

26. Upon graduation from high school, I Intend to enroll In a community college 
two-year program and concentrate on learning a trade or technical skill. 

a. YES 

b. NO 

27. Upon graduation from high school, I Intend to enroll In a private trade 
or technical school. 

a. YES 

b. NO 

28. Upon graduation from high school, I Intend to work part-time and go to 
school part-time. 

a. YES . • 

b. NO 

29. Upon graduation from high school, I do not yet know what I Intend to 
do. ~ 

a. YES 

b, NO ' 
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aREER PLANNING SURVEY -4- QUESTIONNAIRE 



3p. I would like to take a "General Interest Inventory" that will help me 
Identify n\y occupational Interests, 
a. YES 
t). NO 

31. I would like to take an "Aptitude Test" which will help me decide on an 
occupation suitable to n\y potential abilities. 

a. YES 

b. NO 

32. At the present tine, I am employed outside my home and am not Involved 
In the high school Work Experience Program. (Include babysitting If 
done on a regular basis.) 

a. YES 

b. NO 

33. I would like to be called In for a one-period mini-course on "How to 
Write a Job Application Cover Letter and Resume." 

a. YES 

b. NO 

34. I would like to be called In for a one-period mini-course on "How to Fill 
Out a Job Application Form." 

a. YES 

b. NO 

35. I would like to be called In for a one-period mini-course on learning 
what items are necessary to know when applying for a job. 

a. YES 

b. NO. 

36*;: I would like to be called In to learn about the "Coastline Regional 
Occupational Program (CROP)." (CROP provides entry-level training and 
on-the-job training in occupational areas for junior and senior students 
for class credit.) 

a. YES 

b. NO 



PERSONAL/SOCIAL 

37. It is difficult for me to make decisions. I would like my counselor 
to help me with this process, . 

a. YES 

b. NO 

38. I would like to talk with my cou.iselor about how to better communicate 
with my parents, tea'^^cr^ and classmates. 

a. YES 

b. NO 
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CAREER PLANNING SURVEY 



QUESTIONNAIRE 



39. I would like to talk with my counselor about understanding myself 
better. 

a. YES 

b. NO 

40. I would like to meet with other students to discuss problems similar to 
mine. 

a. YES 

b. NO 



41. I would like just to meet with my counselor, 

a. YES 

b. NO 



STUDENT ACTIVITIES 



42. During this past year (refers to last school year if survey is taken 

in the early fall), I have been involved in at least one school-sponsored 
club. 

a, YES 

b. NU 

43. During the past.year, I have taken part in school -sponsored activities 
such as: school dances, athletic events (spectator), etc. 

a. YES 

b. NO , , 

44. During this past year, I have been involved in activities outside the 
school, such as: scouting, Y.M.C.A., church work. Candy Striper work, 
volunteer work, etc, 

a. YES 

b. NO 

45. I would like information on campus clubs and activities. 

a. YES 

b. NO 

46. I would like to participate in campus clubs, student governments or 
student activities. 

-^a. YES 

b. -NO . 



47. I would like to serVe as a student guide (showing new students around 
the campus). 

a. YES f 

b. NO 
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CAREER PLANNING SURVEY -6- QUESTIONNAIRE 



GENERAl SURVEY 



48. 1 was involved In a Mentally Gifted Minors or Honors Program while 
In elementary school or Intermediate school. 

a. YES 

b. NO 

49. ' I would like to become Involved In a high school Honors, Advanced 

Placement, or Mentally Gifted Minors Program. 

a. YES 

b. NO 

50. When I see my counselor for any reason, I am generally satisfied 
with the help I receive. 

a. YES 

b. NO 

51. While In high school, I have never talked with my counselor individually 
or in a classroom? 

a. YES 

b. NO 

52. While tn high school, I have talked with my counselor one time 
individually or in a classroom? 

a. YES 

b. NO 

53. While in high schjool, I have talked with my counselor two times 
individually or in a classroom? 

54. While in high school, I have talked with my counselor three times 
individually or in a classroom. 

a. YES 

b. NO 

55. While in high school, I have talked with my counselor four or more 
times Individually or in a classroom. 

a. YES 

b. NO 

56. I have tried unsuccejssfully to see my counselor this year. 

a. YES 

b. NO 

57. When I see my counselor, I expect my counselor to advise me on a 
course of action. 

a. YES 

b. NO . 



CAREER PLANNING SURVEY -7- QUESTIONNAIRE 

58. When I see my counselor, I expect counselor to discuss alternate 
solutions— but to allow me to make the decision. 

a. YES 

b. NO 

» 

59. When I see rny counselor, I expect my counselor to just listen to*n\y 
problems. 

a. YES 

b. NO 



The following series of questions ^ne des1.i»ned to assist students at 
specific schools, VeuW you please answer only the quest^ms related 
to your school In questions 60 through 64, as necessary. 



FOR FOUNTAIN VALLEY HIGH SCHOOL STUDENTS ONLY ; 

60. I would like information regarding the Fairview Program In Practical 
Psychology. 

a. YES 

b. NO 

61. I would like -information regarding the Medfcal Attendant Program at 
Fountain Valley High School. 

a. YES 

b. NO 

62. I would like information regarding the Food Services Program at 
Fountain Valley High School. 

a. YES 

b. NO 

63. I would like information about the Child Care Program at Fountain Valley 
High School. 

a. YES 

b. NO 



F OR WESTMINSTER HIGH SCHOOL STUDENTS ONLY : 

64. I woutd like to be considered for placement in TITLE I Classes. (For 
students who are underachieving; have ability but are not getting the 
grades,. they should.) 

a. YES 

b. NO 
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